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MEMORANDUM OF UNDERSTANDING
Between
City Of Bellingham
and
Bellingham Police Guild
Seniority
I. PURPOSE:  This Memorandum of Understanding clarifies the intent of the parties regarding calculation and application of seniority within the bargaining unit.

II. SCOPE:  This agreement covers members of the Bellingham Police Guild. 


III. AGREEMENT:

WHEREAS, Bellingham Police Guild and City of Bellingham have an interest in clarifying how seniority will be determined within the bargaining unit;

WHEREAS, Bellingham Police Guild and City of Bellingham bargained terms defining the method for determining seniority within the bargaining unit which was incorporated into Article 31 the 2025-2026 Collective Bargaining Agreement (CBA) between the parties. This agreement was implemented effective March 16, 2025.

WHEREAS, Prior to this agreement, the CBA was silent regarding the method for calculating seniority within the bargaining unit.

NOW, THEREFORE, the parties agree that:

· Effective March 16, 2025, the method for calculating seniority within the bargaining unit outlined in Article 31 of the CBA is intended to supersede City of Bellingham Civil Service Rules Chapter 12.1 (A) in the computation of Service Credit as follows:  

An employee earns one service credit month for each calendar month in which the employee is paid for at least ninety (90) hours of covered service, including actual work time, vacation, sick leave, compensatory time off and other paid leave. 

The provisions of Article 31 of the CBA shall also supersede in the computation of Retention Credit used to determine order of lay-off and displacement, and rank on a reinstatement or supplemental register.



· The parties agree to abide by the provisions of this agreement effective immediately upon execution. 


DATED this                         day of                               , 2025 for Bellingham Police Guild:

	
	

	
	President




DATED this                         day of                               , 2025 for the CITY OF BELLINGHAM:

______________________________	
Mayor	
				

ATTEST: ___________________________		_____________________________
Finance Director		Human Resources 

________________________
Chief of Police


APPROVED AS TO FORM:				

_______________________________
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