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Moonwater (00:00:02): 

Welcome. Thank you all for joining us this morning for the third forum in a series of listening sessions 
focused on race and justice in Whatcom County. My name is Moonwater, and I serve as Executive 
Director of the Whatcom Dispute Resolution Center. We are an independent nonprofit organization, and 
my role here today is as an impartial moderator for this morning's meeting. 

Moonwater (00:00:28): 

This is a public meeting sponsored by the city of Bellingham, Whatcom County, Lummi Nation, and 
Western Washington University. Representatives of those entities, along with city and county council 
members, are here with us and participating as listeners today. Shortly, many of the people you see now 
will shift into the attendee listening role to make space for community members to speak and be seen 
today. 

Moonwater (00:00:54): 

This Zoom meeting is being recorded and is also being live-streamed on YouTube and BTV Channel 10. 
Technical support is being provided by the city of Bellingham. And I will be working with them to support 
as smooth of an experience today as possible for everyone. Thank you in advance, deeply and greatly, 
for your grace and patience with any technical glitches if they arise. 

Moonwater (00:01:18): 

We will have an ASL translator present for the duration of the meeting and Spanish and Punjabi 
interpreters are standing by if needed. We also will be rotating through several remote locations today 
in an effort to increase access and participation for these sessions. 

Moonwater (00:01:36): 

If you are just joining us and would like to speak today, you can sign up by visiting at 
www.cob.org/listeningseries. We encourage people to use the Zoom function and Zoom access to 
speak. And if you're simply interested in listening, please feel free to join us on YouTube and BTV 
Channel 10. 

Moonwater (00:02:05): 

Just as we have begun the previous sessions, I'd like to offer you all the opportunity to reflect on the 
important truth that here in Whatcom County, we are occupying the ancestral homelands of the Coast 
Salish peoples who have lived in the Salish Sea Basin throughout the San Juan Islands and the North 
Cascades Watershed from time immemorial. 

Moonwater (00:02:26): 

I want to express the deepest respect and gratitude for our indigenous neighbors, the Lummi Nation and 
Nooksack Tribe, for their enduring care and protection of this land. I offer this acknowledgement today 
as a means to honor their relationship with the land we all share, and a call to the community at large 
for further recognition, reflection, and action. Thank you. 

Moonwater (00:02:49): 
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Thank you very much to our city and county council members and local leaders. And I'll ask that you now 
kindly turn off your videos and we will move you to attendee status. We have made a few changes to 
the meeting today to create even more ease and access. And for the remainder of the meeting, as we 
did last time, we are intentionally minimizing the number of people on the screen that you'll see today 
in order to make the ASL interpreting more accessible. 

Moonwater (00:03:17): 

We now have the opportunity to hear briefly from Whatcom County Executive Satpal Sidhu. Executive 
Sidhu? Executive Sidhu, I think we need you to unmute yourself. 

Satpal Sidhu (00:03:44): 

I got it. 

Moonwater (00:03:44): 

All right. We can hear you now. Thank you so much. Welcome. 

Satpal Sidhu (00:03:47): 

Okay. Good morning, everybody. Thanks for joining us on this beautiful, hot summer Saturday. And I'm 
going to keep it very brief to allow more time for the speakers. 

Satpal Sidhu (00:04:01): 

I'm joined today by Mayor Fleetwood. Chris Roselli is representing Western Washington University and 
President Randhawa. And possibly, Lummi representatives listening as well, and several city and county 
council members, and numerous, numerous active citizens who are keenly engaged in the issues faced 
by our community. 

Satpal Sidhu (00:04:29): 

Yes, many times such open conversations may not be pleasant. But nevertheless, this is the way we all 
make ourselves better elected officials and better citizens. We would like to hear your real feelings and 
ideas. However uncomfortable these may be, to the elected officials, and to the people in power, these 
uncomfortable conversations about the shortcomings of your government, about structural racism and 
inequalities embedded in our governing system for hundreds of years are welcome. 

Satpal Sidhu (00:05:17): 

I'm happy that these conversations are happening in a safe and cordial environment. We are ready to 
listen. And thank you for joining us and sharing your stories, thoughts, and ideas. Thanks. 

Moonwater (00:05:37): 

Thank you so much, Executive Sidhu. And in the spirit of a shared understanding today, I'd like to review 
a few agreements as we move forward. Our Spanish and Punjabi interpreters will review the 
agreements after me. Whether you're on the Zoom call, or listening in another way, I invite you today to 
listen deeply to bring humility, to reflect thoughtfully, to expect non-closure, conversations and changes 
will be ongoing, to share this space. 
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Moonwater (00:06:10): 

So for those of you that have signed up to speak or will soon sign up to speak, I invite you to share the 
space with your fellow community members and to please limit your comments today to under 10 
minutes in order to allow numerous voices to be heard before the close of the meeting at 1:00 PM. I 
also invite you to help center voices from people of color and ask that you please allow black indigenous 
people of color to speak first this morning. 

Moonwater (00:06:38): 

The hope of this session is to hear first and foremost from our community members who identify as 
people of color. So if you have signed up to speak, and you identify as white or otherwise privileged, I 
respectfully ask you and invite you today to consider yielding your time to make space for your fellow 
community members to be heard first. If you do identify as a person of color, we warmly invite you to 
share your perspective today. 

Moonwater (00:07:06): 

I also invite your grace and patience with me as moderator, with one another, and with technology. We 
may experience glitches, silence, or other moments of discomfort as we navigate trying to hold this 
important space in what we have found to be an awkward at times and challenging way. 

Moonwater (00:07:26): 

Lastly, I invite you to share appreciation for our speakers. It takes significant energy to show up and 
speak, especially to share messages, beliefs, and experiences that may have been expressed for years 
and may not have been heard or acted upon in a way that was needed. So thank you in advance to 
everyone who is willing and able to contribute their voice to today's meeting. Could our Spanish 
interpreter, Lorena, please review the agreements that I just shared? Thank you so much. 

Lorena (00:08:05): 

[ Spanish 00:08: 02]. 

Moonwater (00:08:56): 

Thank you so much, Lorena. I appreciate you being here today. And Piku, Punjabi interpreter, could you 
please review the agreements as well? 

Piku (00:09:12): 

[Punjabi 00:09:07]. Thank you. 

Moonwater (00:09:52): 

Thank you, Piku. I'll now take a moment to explain the process today. As I shared before, if you identify 
as black, indigenous, or otherwise, a person of color and would like to speak today, please use the raise 
hand function that's now available on your screen in Zoom. City staff will be assisting behind the scenes 
to coordinate the order of speakers. As of now, you're all meeting attendees. 

Moonwater (00:10:27): 
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In groups of three, you will hear your name be called and you will then be invited to be a panelist. 
Liaisons at our remote locations today will also assist in identifying speakers. Once you are a panelist, I 
will cue you when it is your turn to speak and will ask you to unmute yourself; and if you are 
comfortable and able, to start your video. As I shared before, please limit your comments to under 10 
minutes. And I appreciate and thank you for your help in advance with time management today. 

Moonwater (00:10:59): 

When you are done speaking, I ask that you mute yourself and turn off your video. Once the group of 
three has spoken, they will return to being attendees and the next group will be brought into the room. 
We will continue this process until approximately 12:40. At which point, we will identify our last speaker 
and begin to close today's session. 

Moonwater (00:11:20): 

Thank you for your patience. And at this moment, if Lorena could briefly review the process followed by 
Piku. Thank you, Lorena. 

Lorena (00:12:14): 

[Spanish 00:11:41]. 

Moonwater (00:12:15): 

Thank you, Lorena. Piku? 

Piku (00:12:29): 

Yeah. [ Punjabi 00:12:30]. Thank you. 

Moonwater (00:13:27): 

Thank you, Piku. So we're going to work now to queue up our first speakers. If you do identify as a 
person of color, and would like to share your perspective today, please use the raised hand function in 
Zoom. It should be located at the bottom of your screen, and that will cue our tech team that you would 
like to be added to the queue of speakers. Janice, do you have an initial speaker for me? 

Janice (00:13:59): 

Yes. Zoe is ready. 

Moonwater (00:14:02): 

Thank you, Zoe, can you unmute yourself? And if you would like to share your video, we welcome you. 

Zoe (00:14:13): 

Okay. I was like, "I hope I'm not first." 

Moonwater (00:14:19): 

It's all right. Welcome. We share [crosstalk 00:14:22] here. 
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Zoe (00:14:22): 

Thanks. Thanks for having me. My name is Zoe. I've been a long time resident here in Bellingham. And 
yeah, I've been watching the last few videos the last few weeks that this has been going on, collecting 
my thoughts, and I will share them now. So I just wanted to start by recognizing you, Mayor Seth, and 
observe that dismantling systemic racism and navigating a community through a pandemic is a pretty 
epic feat. And I see that you want to be a competent leader during this time when all of our leaders are 
being asked to step up. 

Zoe (00:15:09): 

At the same time, I see that you may be feeling some shame, and anger, and maybe even fear that 
you're not prepared for what lies ahead. Because this isn't just policymaking, and taskforce gathering, 
and other water down reformism. This is much, much deeper work. And I think you feel that. Because 
this is really the deep work of looking at ways that you've viewed the world up until now. And your 
shame, and fear, and any walls that you've put around yourself to block out the pain and suffering of 
others, that's no longer going to serve you during this time. And it's not your fault the way you've been 
taught to think and understand the world. This is how you've learned how to survive. And this is 
probably how you've learned how to sustain yourself emotionally in the face of such anguish from such 
a large portion of your community saying these things to you. But this mindset really fall short of the 
leadership that we need right now and henceforth. You're going to have to be fiercely compassionate 
and boldly vulnerable like you've never been before. 

Zoe (00:16:40): 

Because let's face it, you don't really know what to do, and you probably don't know where to start. But 
there's this sense that you're supposed to know what to do, and you're supposed to start right now and 
fix these things right now. And these problems, they're a result of how humans have interacted with 
each other and with the planet since the dawn of industrial agriculture, the dawn of civilization. 

Zoe (00:17:14): 

But I think that fierce compassion, Seth, is how you and I are both going to survive this time. Now, we've 
done a lot of work on our end and the community, like meditating, recycling, writing petitions, showing 
up and saying our stuff. And we've made great strides in our collective consciousness and our ability to 
adapt to change as a community. Because if we didn't, we would be dead. 

Zoe (00:17:43): 

And that's what we're all doing now. We're adapting our strategy to changing conditions and restraints 
because we don't want to die. And crisis intervention is uncomfortable. And I can see that it's 
uncomfortable for you, Seth, potentially because this isn't a skill that you've really had to develop 
throughout your political career. 

Zoe (00:18:08): 

But I think that that pain, that discomfort is a good thing because I think it will help you open up to 
greater connections in this community and also expand your logical creative side as we form new 
policies and ways of interacting in our community. So I pray that you are emotionally and psychologically 
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ready for this. And if you are not, how do you plan to prepare for that? Because the time is now to show 
up and show up in a big way. 

Zoe (00:18:48): 

Valuing process and fairness is good. And yet, the way that you think about systems, Seth, must expand 
and adapt to meet the rapidly changing needs of this community. Because this isn't just budgeting. This 
is deep, intergenerational and intersectional trauma that's happening right now in the community. This 
is crisis intervention, mediation, and the protective use of force. This is public health, safety and 
communication. 

Zoe (00:19:20): 

And based on your CV, again, crisis intervention and social justice might not be your strong suit. But I 
think that you are learning these skills right now and participating in these conversations as part of that 
learning curve for you. Making Bellingham look attractive to the outdoor retirement magazines is great 
and all, but has your focus on immaculate green cityscapes perhaps spent at the expense of addressing 
less attractive problems, such as growing racial inequality, poverty, mental health crisis, gentrification, 
just to name a few. These issues are intersectional in nature, which means they're interlocking and they 
inform one another. And how you handle the allocation of resources and new policy now will have 
generational impacts on the long-term recovery and the rebuilding of our community. Again, the stakes 
are very high, and this is crisis, and crisis breeds change. This is crisis intervention, but it's also business. 
It's money, it's policy, and procedures. But it's also the human experience, which is beyond the bounds 
of business because we can never fully quantify the human experience. But we need a creative synthesis 
between these two modes of thinking and being, building a more robust public engagement process 
now and henceforth is a great place to start. 

Zoe (00:20:52): 

Why is this important? On June 6th, over 5,000 people came out and supported the Black Lives Matter 
movement in Bellingham. On August 4th, 90,000 residents of Whatcom County voted in the primary 
election. And then on August 10th, which was the last listening session, I calculated that approximately 
2,000 people, more or less, either participated or listened in. 

Zoe (00:21:19): 

So these are disproportionate numbers in the participation of our government, and I think there's a lot 
of factors as to why that is. But a direct participation within the city of Bellingham, you must build a 
strong public outreach campaign that incentivizes and streamlines mass participation. Potentially 
through surveys, strong data, deep conversations. The city could make great strides in using information 
technology to truly create transformative and collaborative systems that can meet the needs of all 
people. 

Zoe (00:21:57): 

Because the city will never be this great green cosmic bubble that you want it to be, unless the hungry 
are fed, the naked are clothed, and the displaced are housed. To lead with compassion is to lead with 
your heart, Seth. To transform pain into words of affirmation and acts of service, to rebuild our town's 
culture to one of peace and inclusivity, and our economy to one of sovereignty and deep sustainability. 
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Zoe (00:22:29): 

I call upon you, Mayor Seth Fleetwood, and the city of Bellingham to level up on all fronts of hearts and 
intellect, and lead us through this revolutionary time with strength, flexibility, mindfulness, and humility. 
Thank you for your time. And I yield the rest of my time. 

Moonwater (00:22:49): 

Zoe, thank you so much for joining us today and for starting our conversation this morning. Janice, do 
you have another speaker ready for us? 

Janice (00:23:00): 

Yes, Lee is next. 

Moonwater (00:23:03): 

Okay. Welcome, Lee. If you could please unmute yourself. And if you are willing and able to share your 
video, the floor is yours. Good morning. 

Lee Che Leong (00:23:15): 

Hi. My name is actually Lee Che Leong. Lee Che is my first name. 

Moonwater (00:23:19): 

Lee Che, welcome. Thank you. 

Lee Che Leong (00:23:20): 

Thank you. Thank you all for hosting these listening sessions. The murder of George Floyd by 
Minneapolis police has forced the U.S. To confront law enforcement's horrific treatment of many 
communities in this country, disproportionately individuals who are visible minorities. While the 
Bellingham Police Department has touted their deescalation training, and Chief Dahl offers reassurances 
the department reviews officer use of force at multiple levels, the reality is there's no meaningful 
accountability for law enforcement to the general public. 

Lee Che Leong (00:23:53): 

Just this week, the Bellingham Herald reported that three officers and their Sergeant were disciplined 
for an incident where they transported a man known to have mental health issues to disrupt an after 
shift meal of other police, calling it a prank. The only discipline they faced? Letters in their file, which will 
disappear after three years. 

Lee Che Leong (00:24:16): 

As a human being, I'm outraged that people responsible for public safety see behavioral health issues as 
an opportunity for personal amusement and exploitation. As someone with a family member 
experiencing mental health issues, I'm really frightened. As a person of color living in Bellingham, I 
experience incidents, small and large, on a weekly basis that demonstrate that I'm not seen as an equal 
or fully human person in this town. But I'm keenly aware that many individuals experience much worse. 
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Lee Che Leong (00:24:51): 

This incident reminds us police abuse often has no impact on the lives of officers violating public trust or 
the department's responsible for public safety. Bellingham and Whatcom County deserve better. The 
use of body cameras and sharing statistics monthly are small steps towards transparency. However, 
without external oversight, access, and accuracy depend entirely upon the honesty and commitment of 
leaders. Not everyone is honest or committed to equal justice. 

Lee Che Leong (00:25:29): 

That's why we need permanent structures providing public oversight. True transparency and meaningful 
accountability require community participation, not merely internal review. The Bellingham police self-
reports 242 uses of force in 2018. That means on average, police used force against a member of the 
public more than four times each week. Taking a closer look, that report includes use of force against 
indigenous individuals at eight times higher than their share of the population in Bellingham. For black 
individuals, the police reports using force seven times their share of the population here. 

Lee Che Leong (00:26:18): 

Those numbers can't be explained by random chance. They demonstrate disproportionate violence 
against specific communities and suggest the Bellingham police only apply deescalation training when 
interacting with some members of our community. Unsurprisingly, many people find it difficult to report 
misconduct by the police to the police. For some; including, but not limited to; First Nation's people, 
Black people, LGBTQ people, people living with behavioral health issues. 

Lee Che Leong (00:26:52): 

Police are primarily seen actively supporting systems of oppression rather than a resource providing 
public safety. Almost 30 years ago, the LAPD was caught on tape brutally beating Rodney King. Yet, now, 
we've also seen Philando Castile in Minnesota, Eric Garner in New York, Walter Scott in South Carolina, 
12-year-old Tamir Rice in Ohio, and many others killed on video. None of the officers involved have been 
convicted. 

Lee Che Leong (00:27:28): 

Out of the five States that I've lived, Bellingham is the only place people have repeatedly and publicly 
yelled racial slurs at me. Once when this occurred, I was also physically attacked as bystanders looked 
on. It never occurred to me to contact the police, even though this happened downtown. Ultimately, my 
body hadn't been injured. I was just reminded that I'm not seen as part of this liberal town by some 
people. 

Lee Che Leong (00:27:59): 

That's also the message the Bellingham police sends to Indigenous and Black members of this 
community through their bias use of force. Only some of us experience respect, integrity, or compassion 
from public servants. Training and good intentions have failed to address the grotesque disparities 
endured by minority communities. 

Lee Che Leong (00:28:24): 
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When the only consequence of the deliberate, calculated, planned victimization of another human by 
on-duty first responders is Chief Dahl's confidence that officers who violated public trust will maintain 
compliance in the future, I don't share that confidence. I don't see any respect, integrity, compassion, 
collaboration, or accountability in what happens. Those are merely empty words. 

Lee Che Leong (00:28:55): 

The incident and the department response underscore the reality that we cannot trust a wholly internal 
process. Essential steps are missing from the current policy. And listening is not enough. Leaders have to 
take concrete actions to improve integrity, accountability, and transparency. Words mean nothing 
without action. You have a moral and a Constitutional obligation to provide equal treatment under the 
law. So I ask, what are each of you doing to address law enforcement's wildly unfair disparities and the 
gaping holes in the current process? How do you plan to action to hold law enforcement responsible for 
their violence? The global pandemic will have a huge impact on public finances. Will you take this 
opportunity to shift funds away from bloated departments that include officers who commit abuse, and 
military equipment like tanks, and invest in social services and meaningful oversight? 

Lee Che Leong (00:30:02): 

Invest in social services and meaningful oversight. Will you include those who experienced the greatest 
scrutiny from law enforcement in decision making? Government employees who are armed by the 
public must be answerable to the public. I call upon Mayor Fleetwood, Executive [Sidhu 00:30:20] , Chief 
[Doll 00:30:21] , Sheriff [Elfo 00:00:22], and the City and County Councils to live up to the Bellingham 
Police stated mission, "Committed to community." Establishing permanent independent community 
oversight body for the Bellingham Police Department and for the Whatcom County Sheriff's Office with 
a lead role for communities who are disproportionately targeted by law enforcement. Thank you for 
your time. 

Moonwater (00:30:52): 

[Ici 00:30:52], thank you so much for joining us today and sharing your perspective. We appreciate it 
deeply. I believe. Let's see. I want to remind folks that we have some space for folks to speak this 
morning, and so if you do identify as a person of color and would like to share your perspective this 
morning, please use the raise hand function in Zoom. We also, today are navigating some remote 
locations and I have a request for the volunteers stationed at the remote locations to assist with 
identifying speakers for the queue. If you are at a remote location and there is someone there who 
would like to share their perspective, please use the raise hand function, and that will cue us that we 
have someone ready to speak. I so appreciate everyone this morning who is pausing and making space 
so we can hear from our fellow community members and want to make sure that we also have speakers 
lined up in our queue. 

Moonwater (00:31:57): 

Thank you everyone for bearing with us as we navigate this water and my honestly, my lack of ability to 
see any one of you. I know there's many folks lined up in the joining with us in Zoom, and if we were in a 
room together, I would be able to make eye contact and navigate this a little bit more gracefully. Thank 
you for your patience. 

Moonwater (00:32:20): 
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Please use the raise hand function in Zoom if you'd like to speak and our tech team will cue you up as a 
speaker. Thank you, 

Janice (00:32:29): 

Moon Water, we have [Shovia 00:32:30] ready. 

Moonwater (00:32:32): 

Wonderful. Welcome, Shovia. If you'd like to unmute yourself and share your video, if you are willing 
and able, the floor is yours. 

Shovia (00:32:42): 

Yes. Can you hear me? 

Moonwater (00:32:45): 

I certainly can. Welcome. Thank you for being here. 

Shovia (00:32:49): 

Yes. I don't know how to appear. I guess I don't. How do you appear? 

Moonwater (00:32:55): 

If you- 

Shovia (00:32:56): 

Start my video? I got it. 

Moonwater (00:32:57): 

There you go. Welcome. I see you now. Thank you for joining us. 

Shovia (00:33:02): 

Good morning, everyone. As you all know, in creating a just society, you must have equality, equity and 
inclusion. In promoting equality, I would like to see action taken, like activating the affirmative action 
policy. People, as you know, are used to hiring people who look like them, who they're comfortable 
with. This is something that is human, but we have to get beyond it. I know the history of Bellingham 
and in Bellingham with the high percentage of the white population, a lot of times, African-Americans 
are overlooked. We have a caste system that does exist. There is a book out about that, and many times 
African Americans are at the bottom. A lot of times, other cultures with the white skin are put before us. 
When it comes down to the bottom line of deciding who will get the job and who will not, many times 
we are left out. 

Shovia (00:34:20): 

The only thing that allows us in is all really about who we know. Unfortunately, we can be very well 
qualified and still that being around people who look like you override. That is why we have the picture 
of Bellingham that we have today with your percentage of African Americans being the lowest. I am not 
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just acknowledging the fact that this is an agricultural state and by culture, it attracts someone, but we 
really can't use that excuse because in other regions of the world, there are more blacks in there, all 
agriculture. 

Shovia (00:35:10): 

We cannot just rely on that. I would like to talk about equity and with equity, if there are people who 
want to purchase homes, there are people who want to be entrepreneurs, and if those structures, 
systemic structures, are not broken down to give us opportunity or grants that are not made available 
for us to have access, there's no good that is being done to us. A lot of times people say, "Well, if you 
open a black business, well, do you have the equity?" Of course, you know based on national statistics, 
that we're not going to have that. 

Shovia (00:36:01): 

Make grants available. Our city needs to work for us. We put you there. Work for us. Apply, get those 
grants available. When we come forth with a legitimate business plan, the equity is available for us. 

Shovia (00:36:26): 

Next, inclusiveness. This is what you're doing right now. I see that. I hear it, and I'm a part of it. I 
appreciate it. Concrete action is very important. In regards to that, also I'm a part of Western 
Washington University. I'm a graduate student there. One of the things that I have noticed, is that when 
students graduate, whether there at the university or any of our local colleges, they're not bought. Their 
value is not shown, at all. 

Shovia (00:37:09): 

They end up leaving the state because they can't find a job. I'm talking specifically people of color. I 
don't know how many students I have come across that are very well qualified, but because of who 
someone knows, they're getting the job and not us. You have entrepreneurs who have business models 
that can create manufacturing companies here in Bellingham. Do you realize if you just have one or two 
manufacturing companies, what that will do for your job numbers here in Bellingham? Certainly if I can 
think of that, you all definitely can. 

Shovia (00:37:54): 

We need to start doing and not just talking. Also, I know there's one last point that I wanted to make, 
but I hope that we all will be inclusive. If you show the value of everyone in your community, you will 
have a successful community. For people who have mental disabilities versus people who have drug 
addictions, or people who are just experiencing no equity or equality put before them, stop lumping us 
all together as one and saying, it's our problem. 

Shovia (00:38:41): 

Please don't do us like our correctional institution has treated us. People who need medical attention 
that are on drug addiction, our government, Donald Trump has given money. Why don't we see rehab 
centers put in place of these empty buildings that we have? Please. You have interns, you have students 
begging for internships that's going into counseling. Use them. Stop pushing us aside and making 
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excuses, as though you don't have the tools that you have. We see what that does on a national level 
with what we are experiencing with COVID. To carry that behavior on on a local level is unacceptable. 

Shovia (00:39:36): 

Use your tools. Use us. Give us value. People will specialize in that, give them jobs. Give them those jobs. 
Give them those internships. Then people who are coming out with their outstanding business plan from 
our business departments, give them jobs. Use them because a just society is a society that shows value 
to each and every one of us. Every one of us, we have gatekeepers. There's a study that confirms your 
average gatekeeper is of a white person. It's not a negative thing, but what is negative is if you don't 
change your actions and stop supporting a systemic society. Use your power behind uplifting your 
society. 

Shovia (00:40:44): 

Equity, if you take out equity, equality, and inclusion, this is what you're going to end up with. We all 
know that, and we all see that. I'm just praying that my breath is not taken for granted. I just hope that I 
don't have to hold my breath, as well. I have children here who have grown up, who have been very 
successful. I have a college student, and I want to see him reach his full capacity of what he has to give. 

Shovia (00:41:26): 

That is what we are asking for. And I hope to one day not have to ask. I hope to be able to just receive 
and see all my fellow brothers and sisters. This is not just a black thing as well as it's not a white thing. 
It's an American thing. All we have is now our local government ourselves. If we don't stand up, America 
will be lost on the local level as well. 

Shovia (00:41:58): 

I also understand the police unions. We all understand the power that police unions carry, and we don't 
have to just focus on them. There are ways to go around. I just want to let you know, your public is very 
much aware and very much well-educated about police unions and what they stand for. Please, leaders, 
don't be afraid and rise up. Thank you. 

Moonwater (00:42:32): 

Thank you so much for joining us today, Shovia. We appreciate you bringing your perspective. At this 
point, if there are any viewers on BTV or YouTube who would like to share your perspective today, 
please join us on Zoom and use the raise hand function. Janice, do we have another speaker lined up? 
Because I would also like to invite those in the Zoom attendees status, anyone this morning who would 
like to speak, to please use the raise hand function and we will put you in this speaking queue. 

Janice (00:43:15): 

I see no raised hands at the ... Oh, here's one now. Give us a moment to bring them in the room. 

Moonwater (00:43:22): 

Okay. Thank you. 

Janice (00:43:26): 
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It looks like we have Brenda and Alec. 

Moonwater (00:43:31): 

Okay. Welcome Brenda and Alec. If you would like to unmute yourself and share your video, if you're ... 
Welcome, Alec. Welcome, Brenda. 

Alec (00:43:42): 

Thank you. Should I ... Should I go? 

Moonwater (00:43:52): 

Thank you. Okay, so let's see. All right, there you go. We see your video now and we can hear you. Alec, 
the floor is yours. Welcome. 

Alec (00:44:01): 

Great. Thank you. Hello, everybody. My name's Alec. You might remember me from the last time I 
talked to you about Police Chief David Doll. Last time, we were talking about his actions in regards to 
disciplinary incidences that occurred by police officers and he called the actions of his officers 
appropriate and justified. Now we're seeing another incidence where police chief David Doll has 
essentially just reprimanded four officers for their actions, but we know there's no real consequence to 
those actions. I think that's wholly inappropriate. If I were Police Chief David Doll, I would resign. I'm 
not. I hope he's listening. The seriousness of those, the behaviors of his officers, it's just totally 
unacceptable. Yeah, I think it just reflects the issues we have, the disciplinary issues we have within the 
police department, and the lack of consequences that these officers are receiving. 

Alec (00:45:27): 

I also wanted to just speak briefly about something you mentioned yesterday, Seth, and that was that 
you're a process-oriented person. I think that you're well-intentioned, but that speed is going to be your 
friend, now. Speed is not the problem. Speed is the solution. I think these problems are inherently 
controversial. You have established opposition and you're going to have to choose a side. I'm confident 
that you know what the right side to be on is in terms of these issues. I also want to say that I don't think 
that there is tension between public safety and racial justice. I think that we can achieve public safety 
and not sacrifice it while making cuts to the police budget. 

Alec (00:46:24): 

Those four officers that were given letters and slapped on the wrist, they all make about $100,000. One 
of them makes $140,000 every year. That's a lot of money, and there's a lot of money floating around 
that office. If you think that there's a process that we need to abide by, let's go in the same process that 
we funded this police department to defund it. In 2015, the annual budget was $7 million less. Let's cut 
the budget by $7 million using the same process in the same timeline. in 2015, I think it was $27 million 
annual budget, and it's now 34. I think we can move fast. I think that's going to be how we're going to 
make the changes and see the response from these people who are sharing, pouring out their hearts on 
here and speaking really honestly. 

Alec (00:47:29): 
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I also just wanted to add really quickly that you've welcomed a lot of people of color to this space. It's 
not their responsibility to show up to this. There's a lot of people who have a lot of strong feelings about 
this, but either don't feel comfortable in this space or are choosing not to participate for whatever 
reason. Just because of that, it does not mean they don't deserve justice and they don't deserve to not 
be harmed. They exist, and it's not their responsibility to show up. It's our responsibility to take action, 
to mitigate any harm caused to them. Thank you for your time. 

Moonwater (00:48:14): 

Thank you so much, Alec. We appreciate you being here today. Thank you for joining us. I believe we 
have Brenda next in the queue and my apologies for some confusion a moment ago, Brenda. Thank you. 
Welcome. Are you able to unmute yourself? 

Brenda (00:48:29): 

I have. 

Moonwater (00:48:30): 

You have. You're good. Okay. 

Brenda (00:48:31): 

Okay. Thank you. What I'm going to talk about speaks to the othering of human beings in order to 
exploit their labor for profits. Whatcom County is the six biggest producer of berries in Washington and 
farm workers in this area are predominantly Latino and many are undocumented. Recently 
Washington's Department of Health released guidelines for farm workers, which allows for communal 
housing. This is during COVID. 16 people sleeping in a common room in bunk beds, six feet apart, head 
to tail, and the guidelines give vague suggestions for adequate ventilation, leaving it to the growers to 
decide what that will look like. 

Brenda (00:49:26): 

I think, especially knowing what we do now about aerosol transmissions and that droplets can linger in 
the air for hours, this is extremely troubling. I guess I'd like to ask you, Satpal Sidhu, what will you be 
doing to ensure that Whatcom growers are doing the maximum to protect the farm workers? When I 
say the maximum, I mean, beyond the state agency guidelines, because the guideline fall far short from 
actually keeping anyone safe and it's unacceptable to sacrifice brown and black people for profit. 

Brenda (00:50:10): 

This is an urgent issue. Farm workers cannot wait because farm workers will die. We are asking for a 
commitment from you to step up and do something about this. I also have another question for Satpal. 
What I'd like to know is, what are you doing to change the County Council being the Health Board? The 
County Council have shown over the years to have political agendas that have no place on a Health 
Board. There is a conflict of interest here. We need to have a new Health Board comprised of experts in 
the field of health. It only makes sense without any bias, without any political agendas. With that, I'd like 
to yield my time. Thank you. 

Moonwater (00:51:10): 
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Thank you so much for joining us, Brenda. I appreciate you sharing your thoughts with us today. Janice, 
do we have other speakers in the queue? 

Janice (00:51:23): 

We have attendees in the queue, no one raising their hand at this moment. 

Moonwater (00:51:30): 

Welcome to everyone who's joined us via Zoom today. We have space to hear from any of you this 
morning. If you could please use the raise hand function, and that will cue our tech team to invite you in 
as a panelist. If you are listening on YouTube or watching on BTV and would like to share your 
perspective, please log in using Zoom and indicate to us that you'd like to speak today. We will wait just 
a moment to line up additional speakers in Zoom and encourage you to share your perspective today, if 
you're willing and able. As you are giving consideration to whether or not you'd like to participate today, 
I believe we can hear some words from our County Executive, Satpal Sidhu. I will turn it over to you, if 
you can unmute yourself. If you are listening on Zoom, again, please use the raise hand function. Thank 
you. 

Satpal Sidhu (00:52:41): 

Yes. I am not talking as a County Executive, just as a person of color. I do get emotional when I hear the 
stories we have heard in last few days. I will just relate something of my story. I don't want to take up a 
lot of time and anybody coming in, please cut me off. This is showing the inequities in our system. Back 
in seventies, when I came here as an engineer, I was told that your degree does not count. I have never, 
ever publicly stated this thing in the last 45 years, but I just wanted to say that I was point blank, told, 
that your degree does not count. Actually, the university I graduated from is an American university. It 
was a subsidiary of a Ohio State University built in India by Ohio State as an agriculture university in 
1962. I graduated in 1975, 73 and 75, the two different degrees. 

Satpal Sidhu (00:54:11): 

When I came here and I got a job by telling them that I'm not an engineer. That's the only way I could 
get jobs. I withheld my qualifications just to get a job. I did such a good job and they wanted to promote 
me. At that time, I explained to them that actually I have an engineering degree, and I was fired because 
I lied to them. I said, "I've not lied to you. I just didn't tell you that I'm an engineer because the job you 
advertised did not require an engineering degree." I just complied with that and then got a job. It was $4 
an hour in those days for an engineer, and I got fired for that. Then I went to the professional 
designation situation, and they gave me 16 new exams to pass, to get the equivalent to their North 
American degree. I did all those 16 exams in one sitting. Even then, the people who were working beside 
me, I was working for a large engineering company, building refineries. I was paid 20% less for seven or 
eight years. That's how I built my career. Then I had to do something else. I built my experience. The 
only way you can do is, you change your job, go to a new company and they don't know how much 
money you were making. Then you try to go forward with that. 

Satpal Sidhu (00:56:15): 

It's not only that people who are foreign workers or people who are in other positions or jobs. This is an 
example of systemic inequalities, inequities, built in the system. There are many other things I can share. 
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They may be subtle. They may be little if they are there, and they should not be. They should not be, just 
because a person's region or country they come from or the color of the skin. I'll just stop here. Thank 
you very much for giving me the time. 

Moonwater (00:57:01): 

Thank you so much Executive Sidhu. We appreciate you sharing your perspective in that way today. We 
have some additional space, if there are any additional folks who are with us today who would like to 
share their perspective. Please use the raise hand function in Zoom, and we'll wait just a moment to see 
if there's anyone else who would like to speak today. 

Janice (00:57:26): 

We have Myra and Rhiannon. 

Moonwater (00:57:30): 

Okay. Myra, could you unmute yourself and share your video, if you are willing and able? Let's see, we 
have some additional sound coming in. There is some feedback we're experiencing, I think. Myra, I'm 
wondering if that is coming through your computer. Let's see. Let's have you try un-muting yourself and 
we'll see if we can hear you. Do you have some sound running in the background? No, let's ... Myra, 
we're going to come back to you. I'm going to go to the next speaker, and if you do have some sound in 
the background to try to mute that, and then we'll come back to you in just a moment. Okay? Thank 
you. Rhiannan are you able to join us? Myra, you can hide your video until I cue you. Rhiannon, if you 
can unmute yourself, the floor is yours. Welcome. Thank you for joining us today. Let's see. We just lost, 
Rhiannon, I think. There you are. Bear with us for a moment here. Myra, you can stop your video and 
Rihanna and you can start yours. 

Rhiannon (00:58:58): 

Can you see me okay? 

Moonwater (00:58:59): 

I can see you and hear you. The floor is yours. Welcome. 

Rhiannon (00:59:04): 

Thank you. Good afternoon. I want to start by, and I know others have already mentioned this, but the 
gratitude that I have for the Black Lives Matter movement right now for creating this space. I have been, 
I just want to recognize that we are all on our own journey. I believe that Zoe, this morning, invited us all 
in, not just our elected officials, but all of us, to do some soul searching and some honest reflection. I 
really appreciate it, and I wrote it down, to be "boldly vulnerable." I love that because part of what I've 
been really struggling with a bit is that these don't feel super vulnerable, except for the people who are 
talking and- 

PART 2 OF 4 ENDS [01:00:04] 

Rhiannon (01:00:03): 
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... were vulnerable except for the people who are talking, and I would love to see that turned around a 
little bit. I would love to hear conversations. I don't know where any of you are on that process so it's 
really hard for me to know what is valuable to share or bring to this. But I would love to see a 
conversation or I would love at least to see the results of a conversation with people like Keith who's 
come to the last two of these, with Zoe who brings beautiful energy, [Li-Chi 01:00:45] and Christina. 
These are all people that have invited and engaged me into this conversation. I would just love to see an 
opportunity where we get to understand where you are in this process, what you are already doing. 

Rhiannon (01:01:11): 

I will tell you that it's really hard to trust our local officials right now and I think part of that is because, 
at least for me, that it had to take this type of action and demonstration and protests and murder and 
incarceration rates for a listening session to occur. It just feels so disingenuine, maybe. I realize that's 
probably not where you're at, but that's just what it feels like. It feels like incompetence and that this 
wasn't some of the work that you all were doing from day one makes me feel like I can't trust. I can't 
trust what's going on and I'm not getting anything back, right? Nobody's getting anything back that is 
meaningful. And so there was a part of me that was, why even try, right? 

Rhiannon (01:02:26): 

But this is democracy in all of its glorious forms. Some of the... We [inaudible 01:02:37] stats back finally 
from our jail and it looks like we've got about 16% of folks who are in jail are native. We've got 6% that 
are black. If you look at our foster care system, right now, this year, we're doing really well. Only 10% of 
the kids in Whatcom County's foster care system are native. In 2008, it was 27%. black youth are also 
disproportionately showing up in our foster care system, 10% also, and only 4% white. This is not... You 
can look at our homeless systems. You can look at who's actually going through the homeless system. 
You can look at who's experiencing homelessness. You're going to see the same thing. These are not 
reflections on people's characters except ours. Except for the people in power. This is a reflection on our 
character and the choices that we make and don't make every single day in our work. So I just want to 
invite you all to look at your budgets. 

Rhiannon (01:03:57): 

That is where you can tell a society's value is in their budgets, and if we are spending a significant 
portion of our money in one area and not in another, and we could could compare things like housing 
and law enforcement, and I would ask that you not look at necessarily just the total budget, not just the 
federal money that we get that's specifically allocated to it, but what we actually do with our money, 
with our local county dollars, and see if that reflects on the values of you and also of what you're 
hearing from people. Some other just concrete actions before I jump off and yield the rest of my time. I 
would love to see a demonstrated commitment. 

Rhiannon (01:04:50): 

For me, some of those things would look like immediately investing resources. I would love to see the 
county, the city and the prosecutor's office coming together, hiring a small team of folks, three, four 
folks who actually go through and audit every single policy, every single procedure. This is something 
that I'm doing on my own time with the Bellingham police department and working with the prosecutor 
on trying to [inaudible 01:05:23] that we can do some self-reflection, but this is a job. We need to invest 
in this and actually go through and then put people in positions of power that could do something with 
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what we learn, right? We're going to learn a ton from doing an internal audit and there's going to be so 
much work to do, but we have to actually do it, right? Not just look at ourselves. We actually have to 
take some action. So I really would love to see something like that happen. I also would love if we could 
all audit our tables. Who is at our table? And not just who's at the table, but who actually has the power 
at the table. 

Rhiannon (01:06:06): 

I've been at some of the city and county tables and they are predominantly white. They are 
predominantly male and CIS gendered and straight. I would invite us to use a universalism approach to 
our work where we are centering native and black and trans people. If we are building our systems 
around people who identify as native and black and trans, our community will be safe. It will just be 
safer for everybody. I would also love to see us uphold our treaties that we have with our indigenous 
without conditions or limitations, period. We have work to do there. If we really believe that Black Lives 
Matter and Native Lives Matter, that is the work that we would be doing, we wouldn't be distracted 
from our commitments. 

Rhiannon (01:07:16): 

And then, really, there's something about restorative justice in here that's missing from this 
conversation for me and making repairs. People have brought up what was in the Bellingham Herald this 
last week. I don't know the details of course, but I do wonder. I wonder if repairs have been made to 
that individual. I wonder if he has since received the service that the Bellingham police department and 
our city dollars say that we want to offer people. So I would hope that that also has been done, that 
those police officers have participated in some sort of a repair with that individual and have learned 
something. I don't know that, and I would love more information about that. 

Rhiannon (01:08:17): 

But I think that we can do that as we go through and audit and look at ourselves and look at our policies 
and our structures. We're going to have a lot of repairs to make. I think that it's time that we practice 
that. So you started out with Moonwater going over our agreements, humility being one of those, and I 
just hope that we continue like that. That is for all of us and that in acting with humility, that we are 
acknowledging our own bias and our action and lack of action and that we can apologize for mistakes 
and that we can make repairs for them. Thank you. 

Moonwater (01:09:10): 

Thank you so much, Riannon. Certainly appreciate you joining us today and sharing your thoughts and 
perspective with us. I'm going to ask, I know we have another speaker, Myra, lined up, and if anyone at 
the Village Green, if you have speakers lined up, please use the raise hand function, and that will cue us 
to bring you into the line of speakers. Anyone else who would like to speak today following Myra, please 
use the raised hand function in Zoom. Welcome, Myra. 

Myra (01:09:44): 

Thank you. I want to support wholeheartedly that very powerful testimony by Li-Chi earlier in this 
session, and particularly the part about the importance of an independent community oversight board. 
As a resident of the county, I live out on Lummi Island, we need that at the county level. Satpal, we 
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talked about this when you came out to the island during your campaign, and I ask you to return to this. 
It is really, really important in order for the community to have confidence in the actions of its officials, 
and to be able to participate in seeing that wrongs are corrected and where wrongs have not been 
committed, we can verify that. It's essential to the competence of the community. So please establish a 
community oversight board, and that will make so much difference to all of us. Thank you. 

Moonwater (01:11:24): 

Thank you for joining us today, Myra. I just would like to take this moment to check in with several of 
our remote locations. So at the Lighthouse base camp or the Village Green, if you can use the raise hand 
function if there is someone present there who would like to speak. For those of you who are listening 
on Zoom as attendees, if you would like to speak now there is space and you can the raised hand 
function and we will queue you up. 

Janice (01:11:57): 

We do have someone at the Lighthouse base camp. 

Moonwater (01:12:02): 

Okay. Welcome. I think we can almost see you and I believe we can hear you if you'd like to start 
speaking. 

Speaker 1 (01:12:12): 

Hello. 

Moonwater (01:12:13): 

Hello. 

Speaker 1 (01:12:14): 

I'm going to stay muted today on my visual. 

Moonwater (01:12:18): 

We can see you. 

Speaker 1 (01:12:20): 

You can see me. Well, then you can see that I've recently got a broken nose. I was assaulted the other 
night and the cops did a great job, I think. It was, they did not arrive in time to assess whether or not it 
was a altercation that would fall under mutual combat laws, and so no arrests were made. I was 
assaulted and I was stolen from. They stole my phone and my backpack, but the cops, as soon as I was 
able to track down the location of a phone using Google, they were very swift and were able to retrieve 
my stolen property. That being said, I'm a person who tries to maintain a level of non-conflict, but I'm 
one who believes that conflict is inevitable. I've been in several altercations in the last month and every 
time that the cops got involved, I felt like they were very well-trained, handled the situation well. 

Speaker 1 (01:13:19): 
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That being said, I think that the defund the police movement is ridiculous on several levels. However, 
the Black Lives movement is so amazing, so needed. We finally had enough people sitting down, 
realizing what's going on, standing up for justice and it has made such a good impact. My personal views 
about the Black Lives Matter movement is that if it continues, I feel like it may be at risk of causing more 
division than unity. I think the goal should be unity in the Black Lives Matter movement. I think there's 
other movements that we might be able to get behind after this one and that we should. Racial injustice 
and human trafficking and child abductions. 

Speaker 1 (01:14:18): 

There's a lot to be angry about right now, but I think if we were able to bring the Black Lives Matter to a 
safe and healthy conclusion, I feel like that would be best. And no more occupied zones, especially not in 
Whatcom. Don't let occupied zones happen, please. There was a murder less than two weeks in that 
Seattle Occupy Zone, and protests and mob beatings. Humans without rules are... Yeah. Rules are what 
keeps us separated from the animals. That's all I have to say about that, so thank you for hearing me 
out. 

Moonwater (01:14:56): 

Thank you so much for joining us today. I didn't catch your name, but I appreciate you sharing your 
perspective and I just want to acknowledge I'm so sorry for the experience that you've just recently had 
and hope that you heal well and soon. We have some space to hear from additional speakers and we 
will move to close shortly. So if you would like to speak this morning, please use the raised hand 
function. We'll wait a moment to see if there are any additional speakers before we begin to close our 
session today. Janice, do you have any additional speakers lined up today? 

Janice (01:15:50): 

I do. If our tech team would put Shovia back in the room for me, that would be great. 

Moonwater (01:15:56): 

Wonderful. Thank you. Shovia, If you are able to unmute yourself and share your video, we welcome 
hearing from you again. Welcome back. 

Shovia (01:16:10): 

Thank you for having me. The one thing that I think that is really important is that we hope that we will 
receive some type of feedback from our listeners and what their plans are. I love sharing in this way, but 
I would like to know, what are some of the things that are going to be put in place? One of the ladies 
who spoke about creating an oversight committee, I want to make sure that when you are creating this 
oversight committee, that these are people who cannot be bought. Because that does happen. Also, 
another important point that I would like to bring out is when you talk about our gatekeepers, we need 
them at the table. That's like people who are head of our workforce, people who are from Opportunity 
Council, people who are head of the mission. 

Shovia (01:17:20): 

These are the people who we would like to see at the table, because one of the most frustrating things 
is talking to people who already know how we feel and what we want and have limitations of what they 
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can do. So when you are in the process of telling us what you're going to do, I would like some of those 
gatekeepers at the table in agreement and speaking back to us. That's all I have to say. 

Moonwater (01:17:59): 

Thank you, Shovia. If there aren't any additional hands raised, then we are going to move to the close. I 
believe we have some closing remarks from Executive Sidhu. Janice, I'll just check with you to see if we 
have any other speakers in the queue. 

Janice (01:18:24): 

I see no hands raised. 

Moonwater (01:18:30): 

Okay. And I do have... Let's see. If our tech team is able to review the Q&A, and let me know if there's 
anything different that we should do in this moment before I shift to Executive Sidhu. Thank you for 
your patience, everyone. 

Janice (01:18:59): 

Moonwater, we have a new hand up so we're going to bring Shu-Ling into the room. 

Moonwater (01:19:07): 

Okay. Welcome. The name, was that Shu-Ling? 

Janice (01:19:12): 

Yes. 

Moonwater (01:19:12): 

Okay. Welcome, Shu-Ling. If you can unmute yourself and share your video, if you'd like. Oh, hello. 
Welcome. 

Shu-Ling (01:19:20): 

Hi. 

Moonwater (01:19:21): 

Hey. Thank you for being here today. 

Shu-Ling (01:19:23): 

I'm glad to be here. Hi, Mayor Fleetwood. Hi, County Exec Sidhu. It's good to see your faces. I honestly 
did not plan on jumping on this call today, but I was really moved listening to Li-Chi and to Shovia and 
the other speakers, as well as listening to you, Satpal. You reminded me of this moment that happened 
in high school where a student came up to my sister and said, "So you're half Chinese and half regular." 
And it was your son [Amman 01:20:18] who said, "What do you mean by regular?" That kind of 
microaggression is what I see most often in our community, where our being a POC, a member of this 
community where we are treated like we're abnormal, where we don't belong and we're othered. I see 
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that more than I get called a chink, and that's also happened. I see that more than I get stereotyped as a 
demure woman or fetishized as a Chinese American, but those things still happen. 

Shu-Ling (01:21:21): 

I think it's important to recognize that yes, we live in a progressive community, but progressive 
communities are shackled by the idea that we are just better than somewhere else and we become 
complacent. And we can't be, because it's in that complacency that I get othered. And being othered, it 
doesn't just impact us in that moment. It causes us to feel constantly excluded. But in addition to that 
causes us to look at our white community members and ask ourselves, "Are we safe with that person? 
Are they going to treat us like garbage? Are they going to treat us like a second class citizen?" 

Shu-Ling (01:22:14): 

That is why we need to work together to address issues of inequity, civil rights and social justice. I have 
privilege as a CIS woman. I have privilege as a Chinese American. I have privilege as a biracial person of 
color because I can be white presenting. Our black community, our indigenous community, our Latinx 
community doesn't have that privilege. It requires all of us to work together to recognize how we can 
leverage our privilege and the positions of power that we hold in order to manifest change. The onus is 
on every single leader in this community because racism is intersectional. It does not just appear with 
the Patriot Front tagging murals downtown. It comes up with yellow face being on the stages of our 
theaters at Western's campus. It comes up when we look at who we're electing into office. It comes up 
when we look at who is sitting as leadership in our business community. If we do not address inequity in 
a cohesive intersectional fashion, we will not be able to move forward as a community. We have to work 
together on all tiers and at this point, as someone who exists in the art community, as someone who's 
an educator, as someone who exists in this business community, but also is invested in this social justice 
movement, as someone who has lobbied for funding, who communicates every day and someone who's 
a mother of a student in our school systems, I can tell you that a majority of this community is ready to 
do the work and to do the work with you. You don't have to do the work all alone, but you have to make 
a decision about how you want to lead us. If your plates are too full, you need to empower others to do 
the work and create systems that empower others. Right now I think it's a miraculous thing that there is 
a team of people on the streets trying to make these listening sessions more accessible and that work 
matters. 

Shu-Ling (01:24:51): 

But to develop trust in a community, you have to constantly go back and prove that you're not only 
listening, but you're taking action and then go back and do it again and do it again because honestly, if 
you try and solve racism in this biennial budget, you will fail. But what you have the opportunity to do 
right now is to establish a foundation for the work. This is not... 

Shu-Ling (01:25:18): 

There is no silver bullet to ending racism, but there is an opportunity here to start building a foundation 
and laying a framework and creating a groundwork for ongoing work, because it will take years to 
dismantle the systems that were built on colonization, on exclusion acts, on slavery, on sundowning, on 
Jim Crow laws, on voter suppression. And so I guess my ask is when you're looking at what you can do 
right now is leaders, lay the foundation for ongoing work because this is going to be a long process. I've 
been in this community for 30 years and I have a daughter in this community, and my hope is that the 
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work we do now and the legacy that we leave behind creates a better world for her and for the other 
children in our community. That is what I have to say, so thank you for listening. 

Moonwater (01:26:30): 

Thank you so very much, Shu-Ling, for your presence and participation today. I believe we are going to 
hear now from Executive Sidhu. Thank you, everyone. 

Satpal Sidhu (01:26:56): 

Thank you. Thank you, everybody, for joining in and listening and participating. I'm emotional as well. 
When we moved in here in Whatcom County, we have three boys and they we're aged one to five. So 
my kids started kindergarten in Meridian School. They were the only East Indian kids. I want to share 
something else with you, which I have not talked about ever. Our oldest son was in grade three, and he 
comes home and asks his mom, "Can you change the color of my skin?" She had no answer. She did not 
know what to do. So I come home from work. She takes me in the bedroom and tells me what our son 
told her. "This is the question he asked me today." We struggled for a few days. Best thing we came up 
with, my wife started volunteering as a teacher's aid at Meridian School for six years. Unpaid position. I 
said, "This is just because they were only kids in..." 

Satpal Sidhu (01:28:55): 

Meridian is a rural district. I'm not blaming one single person or single kid or parent. That's when we say 
systemic and we say embedded. This is what you call embedded. Kids are innocent but kids are very 
cruel. They're innocent and cruel because they don't know any difference. They just say things they have 
learned, things they know. I remember Shu-Ling and her sister were in school with my kids, and like Shu-
Ling said, this is not something you can do in one biennium budget or one magic wand or one little 
ordinance or resolution or change your police chief, and you think that we have done our job and we 
solved this. 

Satpal Sidhu (01:30:03): 

... we have done our job, and we solve this issue. If the system is such, and there is a person of color or 
any other person sitting in that position of power, the system can enable that person behave in the 
same way. I think that we have gathered a lot of notes and things and I understand people asking this 
question that, "What is the answer? What are you going to do?" That's the quick answer or response 
people are saying, and I heard it before also that, "You are just listening. You're not answering back to 
us." This is not a simple answer. I think that some of the things I have listened in and made a lot of 
notes, but I will say that commitment to equal treatment. We need to reject and reform the systemic 
racism and inequalities. We need to look at the internal process of police disciplining. 

Satpal Sidhu (01:31:36): 

Like Myra said, that we did talk about, that every county should have an omsbudsperson. We had a long 
discussion for an hour, more than an hour, with 15, 20 people in one room and Lummi Island, and that 
was the topic of discussion that we should have more oversight. In our country right now, the situation 
is people in power actually fire people who are put there for oversight. So you're [inaudible 01:32:10] 
your favorite person to include the oversight. Inspector Generals. I'm just giving you an example and not 
getting into politics, but that's the reality of it. I think that these are the ideas which can bring that 
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change, which can start that change, like foundation of change. [Shulan 01:32:36] said that it is no silver 
bullet. 

Satpal Sidhu (01:32:40): 

I think dismantling these systemic changes, the systemic embedment of these policies, [inaudible 
00:02:51], rules, which may have been passed 50, 70 years ago, and it became a practice and we just 
assume that's how we do things. I think they all need to be looked at and they can be only looked at not 
just by five, six, 10 leaders or six, seven council members. It has to be a community effort and 
community acceptance and get our push backs on that as well. So me, I am so glad that people are 
engaged. It doesn't matter if it has to be 5,000 people listening to in these series, participating in this 
series and there could be just 50 people. Could be 250 people. It matters that we are openly talking 
about it. We are openly exploring the ideas. I think that myself and Seth, whatever discussions we have 
had were based on, something should be done. Something needs to be done and we want to do 
something. 

Satpal Sidhu (01:34:12): 

So it will take time. I think that we have one more meeting to do. We will then get into a smaller group 
or discussion or some kind of focus or some kind of prioritizing. What are the things we can do? There 
are a gamut of things people have suggested, and each one is important, but we need to work through a 
step-by-step process. We don't have an answer. This is not something that our just listening to the series 
for a few hours and we have a ready-made answer and we can get out and put it out there. We need to 
engage our councils. They are the ones who make the laws or change the laws or implement all the 
changes. We are the purveyors of making sure those changes are implemented and followed, so that's 
the process we have. We do understand. We both have been on the job for less than almost six months 
or so. Out of that, five months have been working on COVID. 

Satpal Sidhu (01:35:38): 

That's not an excuse, but that's the priority right now.Now I believe this is also another priority we have 
to take upon. So I would stop here and once again, thanks everybody. Please spread the word. Tell more 
people. Talk to your friends, neighbors, anybody you can and bring them to the next meeting. That's 
another thing we both have said, me and Seth, that this is not the only time we can have this meeting or 
this listening series. There could be more. There could be more focus groups. There could be more ways 
to connect with the public and engage with the community. The council members themselves also 
elected by the community. It is the community together brings the change. I had that experience when 
we built the arch of healing and reconciliation about some events happened in Bellingham entirely on a 
racial equity 110 years ago. It's not that you want to carry that grudge. Carrying that grudge doesn't do 
anything. 

Satpal Sidhu (01:37:06): 

It's the lessons we learn and the resolve we have that, "Not again. Not again in our community this 
should happen." That's what that arch is the reminder of. We were not there 100 years ago. The people 
who just happened to [inaudible 01:37:32] arch there. We, as current generation, know it's happened. 
What can we do that it should not happen? So that's what I have to say and once again, thank you very 
much. Appreciate everybody's time today. Thank you. 
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Moonwater (01:38:02): 

Thank you so much, Executive Sidhu. I appreciate those remarks, and thank you all for joining us this 
afternoon. I'm going to share a few remarks myself and also acknowledge that we are working behind 
the scene to identify how to keep this space open until the advertised time at 1:00 PM. So there may 
very well be folks who are tuning in late and as if we were in an actual room together, we would stay in 
the room and welcome any late arrivals. In this moment, I will acknowledge that I am sitting with such 
gratitude to all of you who are listening today and even more so to each of you who spoke for your 
willingness to share your thoughts and incredibly powerful and moving perspectives. I know that I will 
continue to reflect and absorb the depth of all that was shared today and invite all those listening to do 
the same. 

Moonwater (01:38:56): 

I want to take this moment to thank the community members who've provided feedback, suggestions, 
and outreach support in the planning process and for working to create remote locations today. I also 
would like to thank the city and county staff who helped to coordinate logistics. So my understanding is 
that we are going to, in just a moment, put the process slide back up and leave this open meeting 
available and accessible should anyone decide they'd like to share any additional thoughts until one 
o'clock. You may not hear any speaking. If no one uses the raise hand function in Zoom, we won't know 
that you're there to speak. So please bear with us through that awkwardness, but it feels important to 
honor this space and time that was created for today. As Executive Sidhu mentioned, we will be meeting 
again and opening up an additional space and forum on Tuesday, August 18th from 5:00 to 7:00 PM. 

Moonwater (01:39:59): 

As we have invited warmly in the past and continue to welcome feedback on process and structure for 
these listening sessions, and you can share that feedback with the mayor's office at 
mayorsoffice@cob.org and the county executives office at executive@co.whatcom.wa.us. I believe at 
this time, we will bring the process slide back up and have some silence if and until someone else would 
like to speak and they can indicate that by using the raised hand function in Zoom. Thank you, everyone, 
for joining us. I welcome you to stay should someone else decide to share their perspective that we'll be 
here to listen. Thank you everyone. 

Moonwater (01:40:45): 

(silence) 

Speaker 2 (01:42:03): 

Moonwater, we have Dina. 

Moonwater (01:42:06): 

Welcome, Dina. You can unmute yourself and share your video if you are willing and able, and the floor 
is yours. 

Dina (01:42:18): 

Hi. Can you hear me? 
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Moonwater (01:42:21): 

Yes, we can. Thank you, Dina. Welcome. 

Dina (01:42:24): 

Okay. I'm working with the process of having a headphone on for the first time for one of these 
meetings, so a little tricky. I just thought I'd speak since there was some additional time. I know I spoke 
last time and I certainly don't want to take up any extra time if anybody else is available, but I did just 
want to speak about, I've been following the homeless strategies work group meetings, and I know that 
homelessness is really something that affects a lot of people who are in inequitable situations where 
they don't have stability and I know systemically that is something that... Can you hear me? 

Moonwater (01:43:09): 

Yes, you're doing just fine. We can hear you. 

Dina (01:43:12): 

Okay. Hold on. Let me do something really quick because I was on YouTube earlier, so I need to shut that 
off. Okay. Then I need to find you again. Can you hear me now? 

Moonwater (01:43:25): 

Yes, we can. Thank you, Dina. 

Dina (01:43:27): 

Okay. Sorry about that. So homelessness is something that definitely affects people who are in 
situations where they're more likely to become unhoused, unsheltered due to all the various things that 
affect, whether it's racial inequity or economic inequity. I feel like there's really been a lack of focus on 
getting people who are in that situation involved in the process and bringing our community members 
forward to help address that process. I feel like Homes Now is a good example to use only because they 
have been members of the community who have gone out there just as individuals at first, just doing 
outreach to people who are homeless and trying to address their situation as best they can without any 
other support. 

Dina (01:44:26): 

And then coming together as some of the members of Homes Now did, they have tried to create these 
solutions themselves. I feel like there is more respect and more value that could be conveyed on 
individuals who are doing that kind of work. It was really disturbing to watch a homeless strategies work 
group meeting where one of the council members, Dan Hammill, really belittled all of their work. I 
mean, to act as if their solution wasn't really valuable to the community. That's really disheartening to 
see after all of the work that those people have done. So I think those kinds of things where where 
people aren't facing opposition to just getting respect and getting encouraged instead, because they're 
standing up and saying, " Look, we want to provide more service to you. We want to be of more help." 

Dina (01:45:35): 



August 15, 2020 

Community Listening Series on Race and Justice 
 

 

Community Listening Series on Race and Justice August 15, 2020 Page 27 of 28 

 

Instead of being met with an encouragement to say, "Yes, let's find a way to help you do that," they are 
met with silence most of the time or opposition. When they're doing things like just trying to manage 
during this COVID situation of having some kind of observing of the rules for COVID and also observing 
of the rules of their permit, they were met with a very confrontational situation where it was they felt 
threatened that their permit would be taken away from them to run their community village. So those 
are the kinds of things, and I'm sure it happens to a much greater level in situations where race and 
economic inequity is involved. And so that's something that, really, leaders could address that right now 
by addressing those attitudes within how they are relating to people that come to them to try to provide 
services and try to address solutions and offer solutions that aren't maybe looked at as going through 
the normal channels and having the huge financial backers or things like that. There's a lot of obstacles. 

Dina (01:47:05): 

And yet those people intimately know those people who are suffering and they are advocates for them 
and they deserve as much help as those who have great technical resources or financial resources or 
years and years of experience. These are members that are in our community who are seeing a gap in 
services and they're trying to fill it. So those are the things that I would call on you to think about and to 
take action on really quickly, because there's no reason that can't be addressed, really, in a prompt 
manner. So thank you for the opportunity to speak. 

Moonwater (01:47:44): 

Thank you so much for joining us today, Dina. 

Dina (01:47:48): 

Thank you. 

Moonwater (01:47:50): 

If there's anyone else who would like to speak, we have just a few minutes left. You can use the raised 
hand function in Zoom now, and we will open up the floor to you. 

Moonwater (01:48:00): 

(silence) 

Moonwater (01:48:25): 

Checking in with our remote locations as well, if there is anyone there on site who would like to speak, 
you can use the raised hand function as well and we will shift over to you. Thank you. 

Moonwater (01:48:36): 

(silence) 

Moonwater (01:48:49): 

Again, we are keeping the meeting open until 1:00 PM. For those of you who are still with us on Zoom, 
or if you're watching on BTV 10 or YouTube and would like to speak, we have a few minutes remaining 
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and you may log into Zoom and use the raised hand function and we will queue you in the speaking line. 
You may hear some silence until additional speakers are identified. Thank you for joining us. 

Moonwater (01:49:16): 

(silence) 

Moonwater (01:52:30): 

A reminder to our listeners that there are a little more than five minutes remaining in this meeting time. 
If you'd like to speak, you're welcome to use the raised hand function in Zoom, and we will queue you 
before our meeting comes to a close. Thank you. 

Moonwater (01:57:34): 

(silence) Thank you again, everyone, for your participation this afternoon. Please join us on Tuesday, 
August 18th, from 5:00 to 7:00 PM for the final in our series of four listening sessions. Have a lovely day. 

 


